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1. The industrial relations principles are not designed to apply favorably to only one segment. The company, union and employee perspective must be taken into consideration in the grievance process. Discuss each of these perspectives. 
Industrial relations refers to the review of rules and conventions that govern a company’s society, that is, the employer, the employees, the community and the government. Industrial relation principles strike a balance in the functioning of all these groups in the company, such that there are no slavers and launders either (Rainnie, A. 2016).
Employee’s perspective
The obligations of all employees as well as the facilities and services accorded to them indicate a very vital taking and function of them in the company’s industrial relations, and more specifically while finding resolutions on grievances or disputes. The way employees carry on themselves right from the discharging of activities and fulfillment of responsibilities greatly impacts labor relations and hence management quality (Rainnie, A. 2016). This is a justified prove that employee should be engaged in the principles that are designed in the industry. 
Rules and principles set within a company assist in the association of the employees, unions and the company. Employees claim for better pay, job security, safety at the workplace, improvement of skills through training, etc. which are conditioned in industrial relations. 
Company’s perspective
Today, companies and other organizations believe that the maintenance of good industry relationships is a prerequisite for business growth. The company takes a lead in bridging the gap, caused by grievances, between the company’s management and its workforce. If there is a collaboration between the parties, then productivity in terms of quality and quantity, would be achieved (Rainnie, A. 2016). Enterprise bargaining is brought is effective when negotiations take place between the owners of the company and their employees. Reducing disputes that may exist between workers and management is also a purposed objective in the industrial relations.
Union’s perspective
This is the employee representation. It campaigns for the rights of the entire workforce, and most significantly for the registered employees. Unions have a play in the discernment of the industrial relations-they must have their say in any grievance process (Rainnie, A. 2016). Unions trigger collective bargaining- ensure that employees’ voice is heard and adhered to its orders, in any grievance the employee welfare should not be taken as a grant- better terms and work conditions for all employees and unfair practices of employers towards employee needs the union’s force. Most importantly, labor unions play a key role in the legislation of labor laws, hence ensuring adequate and effective employee protection. Unions push for grievances in case of any areas where the employee rights are compromised.
2. Whether the differences are relatively minor or vastly different, labor laws can vary based on the specific state law. Discuss a labor law from your state. You can use this site to assist you in your research. (http://caselaw.findlaw.com/summary/search?topic=cs_57) 
My case study is based on Illinois. Labor law is an act that is taken very seriously, in the today economy. There has been a lot of cases employees being manipulated and used, and this is what fueled the strict labor laws that exist in the different states here in the US. Every state has labor laws but they are very specific. 
In Illinois, the minimum wage is $8.25 (820 ILCS 105/1) (from Ch. 48, par. 1001). The act is contained in the legislative processes of the state. It is believed that the operation of industries, companies and their branches, merchant enterprises, offices and other places of employment within the state of Illinois should act to the correspondence of this act. This is an agreed case which is sought to make employed people feel comfortable and be able to support their families as well as the society. The minimum wage standard is a policy that is consistent to employee states of health, wellbeing – generally and the protection of minimum wage from the competitions that are unnecessary in terms of wage and hour rate hence adequate living standards (Lobel O. 2017).
It is a requirement in this act that, an employer who opts for minimum wage for his/her employees is constrained to pay them in line with the minimum wage law, which can be federal or state, leading to paying the workers a high income.
Illinois has a minimum employment tip of $4.95 to their employees. This is given to the employees as a hiring compensation (IL Statutes 820-105/4(c)). Actually it is a provision that the employee must receive a tip of $20 in a month duration (Harris et al, 2015).   
For employees with disabilities, Illinois law provides that employers should pay disabled workers a small wage slightly lower than standard minimum wage. This only happens if the employers have received orders from the Labor Department of Illinois to do as stated. 
3. If you were to accept a position in another state why do you believe it would be important to understand the state labor laws prior to arriving at your new position?
Transfers can be initiated by the employer or the employee. In most cases, the employer comes up with the decision. Transfers are healthy in employee development but in most cases they are confronted and despised. 
As highlighted above, labor laws are specific and different to different states. It is, therefore, very important that the employee gets conversant with them in new environments. I need to understand them so as;
a) To avoid unnecessary cost litigations; employees need to understand what the Fair Labor Standards Act (FLSA) provides. Most employees in the today economy are covered and therefore, have the mandate to claim for their rights (Harris et al, 2015). If I don’t understand my legalities, I may end up abusing the rights of other and the result would be a jail term or a cost penalty that would scramble me to the ground.
b) To make sure that I don’t command on key issues that, maybe, applied in my state and are meaningless in the new state, for example, the minimum wage in Illinois is $8.25 and that of Kentucky is $7.25 (Harris et al, 2015). So claiming of reduced wage would be liable to crime. 
c) To make policy reforms and raise grievances that comply with the labor law of the specified state. I can raise a grievance that is really not a grievance to the rest of the employees’ force. The result of this is a frustration which would lower my productivity in the long run.
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